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INTRODUCTION 


Albertans  share  a  vision  in  which  our  youth  are  able  to  contribute  to  and  take  full  advantage 
of  the  social  and  economic  opportunities  of  the  21st  Century.  Albertans  want  their  youth  to 
face  the  future  confident  that  they  can  pursue  their  personal  and  career  goals  and 
build  a  high  quality  of  life  for  themselves  and  their  families.  Alberta's 
ongoing  prosperity  and  quality  of  life  depend  on  the  development  of 
our  young  people  and  their  ability  to  share  their  skills,  knowledge, 
energy  and  enthusiasm. 


Alberta  is 
currently  home  to 
211,500  people  between 
the  ages  of  15  and  24.  That 
number  is  expected  to  grow  to 
227,000  by  2006. 


WHV  AN  ALBERTA 

VOUTH  EMPLOYMENT  STRATEG>f? 


Like  other  young  people  across  the  country, 
Alberta  youth  today  face  significant 
employment  challenges.  To  ensure  its 
continued  success,  Alberta  must  address 

those  challenges  in  a  coordinated  and 
comprehensive  way.  Alberta 
needs  young  people  who  can 
innovate  and  create  new 
knowledge.  Young  people 
need  support  to  be 
successful  in  a  knowledge- 
based  economy  that  now 
depends  largely  on 
workers  whose  learning 
goes  well  beyond  grade 
twelve. 

The  world  of  work  is 
becoming  increasingly  complex 
with  new  occupations  and  changing 
skill  requirements.  Career  choices  may  not  be  as 
straightforward  as  they  once  were  and 
employer  expectations  and  requirements  may  be 
unclear.  The  growth  of  non-standard  work 
(self  employment,  part  time  work,  contractual 
arrangements)  can  make  it  difficult  for  young 
people  to  get  the  work  experience  necessary  for 
beginning  a  long  and  satisfying  career.  Youth  who 
are  "at  risk"  may  face  unique  challenges  in  making 
a  successful  attachment  to  meaningful  work. 


Regardless  of  their  circumstances,  young 
people  face  a  life  of  continuous  learning.  From 
kindergarten  through  early  adulthood  and 
beyond,  youth  must  be  prepared  to  meet  the 
challenges  of  a  constantly  evolving  work 
environment.  We  must  ensure  that  young  people 
can  make  smooth  transitions  between  school, 
work,  and  the  adult  learning  system.  A 
comprehensive,  coordinated  approach  requires 
that  all  partners  -  government,  youth,  learning 
institutions,  employers  and  community 
members  -  work  together  toward  a  common 
vision  for  Alberta's  youth. 

The  Alberta  Youth  Employment  Strategy  is  a 
framework  for  action  that  captures  this  common 
vision.  The  Strategy  lays  out  principles,  goals 
and  actions  for  responding  to  the  employment 
challenges  facing  Alberta  youth.  This  Youth 
Employment  Strategy  is  intended  to  assist 
Alberta's  youth  to  take  advantage  of  our  province's 
many  economic  and  educational  opportunities. 
Alberta's  Youth  Employment  Strategy  assumes 
that  given  the  opportunity  and  the  means, 
all  youth  can  build  a  foundation  for  a  bright  and 
healthy  future. 


A  VOUTH  EMPLOYMENT  CHALLENGES 


Four  main  challenges  affect  the  ability 
of  today's  youth  to  obtain  and  retain 
meaningful  employment: 

Lack  of  knowledge  and  skills; 

Lack  of  work  opportunities; 

An  increasingly  complex  and  changing 
labour  market;  and 

Barriers  that  prevent  some  youth  from  learning 
and  working. 

(Appendix  I  provides  a  statistical  profile  of  the  employment 
challenges  facing  youth,  and  a  detailed  analysis  of  the  four  primary 
employment  challenges  that  Alberta  youth  face.) 

Lack  of  knowledge  and  skills 

Alberta's  youth  are  our  province's  best  educated 
generation.  However,  many  of  our  young  people 
do  not  have  the  level  of  education  and/or  skills 
they  need  to  find  and  retain  meaningful 
employment.  For  many  young  Albertans  the 
school-to-work  transition  has  become  long 
and  difficult. 

At  one  time,  a  grade  12  education  was  enough 
to  provide  for  stable  employment.  This  is  no 
longer  true.  More  than  60%  of  the  new  jobs 
created  between  1999  and  2005  will  need  some 
form  of  post-secondary  learning.  Non-traditional 
types  of  employment  such  as  self  employment 
and  contract  work  are  on  the  rise.  We  need  a  full 
range  of  education,  training,  information  and 
career  development  initiatives  to  respond 


effectively  to  these  issues.  Youth  need 
opportunities  to  develop  basic  skills,  specialized 
technical  skills  and  entrepreneurial  skills. 

Lack  of  stable  work  opportunities 

In  recent  years.  Alberta's  economy  has  been 
growing  and  employment  levels  increasing. 
However,  like  other  jurisdictions  in  Canada, 
unemployment  among  individuals  aged  15  to  24 
is  much  higher  than  the  labour  force  in  general. 
While  the  service  sector  has  led  the  way  in 
employment  growth  for  youth,  this  type  of  work 
frequently  requires  low  skills,  is  low  paying  and 
without  potential  for  advancement.  Non-standard 
employment  among  young  people  has  been  by  far 
the  main  source  of  employment  growth  in  the 
1990's.  Non-standard  work  is  often  part  time 
and/or  temporary  and  does  not  give  young  people 
the  opportunity  to  use  and  develop  their  skills. 
Employers,  government  and  other  partners  need 
to  work  together  to  ensure  youth  have  access 
to  meaningful  work  opportunities. 

A  complex  and  changing 
labour  market 

Today's  youth  are  making  transitions 
into  a  labour  market  that  is  changing 
very  quickly  and  dramatically.  Working 
at  the  same  permanent  job  over  one's 
career  is  unlikely.  The  skill  levels 


needed  to  obtain  and  retain  employment  are 
increasing  due  to  technological  innovation.  New 
occupations  and  fields  of  work  are  emerging,  career 
paths  are  often  unclear  and  the  credentials  needed 
for  employment  are  often  not  well  defined. 
Career  choices  are  not  as  straightforward  as  they 
were  in  the  past. 

Youth  need  skills  and  support  to  make 
effective  transitions  between  school  and  work 
and  between  school  and  school.  Better 
information  and  counselling  are  needed  by  youth, 
parents,  educators  and  others  to  help 
youth  make  effective  decisions 
about  learning  and  work. 


Barriers  to  learning  and  woriiing 

Youth  are  not  all  alike.  Some  young  people 
face  significant  barriers  to  learning  and  work  and 
therefore  are  at  greater  risk  of  experiencing 
labour  market  difficulties  than  others.  Factors 
which  may  place  youth  "at  risk"  include: 

poor  educational  attainment, 

disability  (physical,  intellectual  mental 
or  psychological), 

substance  abuse, 

visible  minority  or  aboriginal  status  and/or, 

family  circumstances  (i.e.  poverty,  chronic 
family  dependence  on  a  social  assistance) 

Although  these  factors  do  not  always 
determine  a  young  person's  ultimate  learning  and 
employment  fate,  they  can  act  as  barriers  to  further 
learning  and  long-term  employment.  Because  there 
is  such  a  wide  range  of  circumstances  that  may  put 
a  youth  "at  risk",  we  need  individualized  responses 
to  help  youth  overcome  barriers  and  make  effective 
career  transitions.  Governments,  youth,  learning 
institutions,  employers  and  community  members 
must  work  together  to  ensure  a  holistic  approach 
to  addressing  the  learning  and  employment  needs 
of  "at  risk"  youth. 


9  GUIDING  PRINCIPLES 


Accessible 

The  Strategy  will  provide 
amm^m.       youth  with  access  to  learning 
\  opportunities  and  work. 

Youth  will  need  motivation 
and  personal  commitment 
to  take  advantage  of  these 
opportunities. 


ACC< 


^  Effective 

/  The  Strategy  must  be 

evaluated  and  must  report 
the  results  to  taxpayers.  It 
must  be  outcomes-based  and 
ensure  efficient  administration. 


Six  principles  govern 
the  development  and 
implementation  of  the 
Strategy. 

Youth  Leadership 

The  Strategy  should 
encourage  youth  to 
develop  leadership  skills 
and  participate  actively  in 
shaping  their  futures.  Youth 
have  been  consulted  about 
the  direction  of  the  Strategy 
and  will  have  input  into  the 
design  of  initiatives.  They  will  also 
provide  feedback  and  some  services  to 
other  youth. 

Comprehensive 

The  Strategy  will  address  the  learning  and 
employment  issues  facing  youth.  It  will  link 
secondary  learning  with  post-secondary  learning 
and  labour  market  programming.  It  will  strengthen 
connections  among  learning  and  employment 
so  that  young  people  can  more  easily  make  the 
transitions  between  school,  work  and  life  long 
learning. 


Responsive 

The  Strategy  must  anticipate  and  be  responsive 
to  the  changing  nature  of  work  requirements  to 
community  circumstances  and  youth  needs. 

Affordable 

Governments,  communities,  employers  and 
youth  have  a  responsibility  to  ensure  that  the 
Strategy  is  fiscally  sustainable  and  ensure  that 
the  contributions  are  balanced  and  fair. 


THE  VOUTH  EMPLOVMENT  STRATEd: 
GOALS  AND  ACTIONS 


TRADES  AND 
TECHNOLOGY 

Dan  is  20  and  a  third-year  apprentice 
in  the  welding  trade.  Dan  did  not  always 
know  that  he  wanted  to  be  a  welder,  but 
he  was  interested  in  hands-on  work  and 
had  strong  math  and  science  skills.  In 
high  school,  the  Career  and  Technology 
Studies  Program  (CTS)  allowed  Dan  to 
explore  the  trades  and  develop  an 
interest  in  welding  through  hands-on 
learning.  After  completing  high  school 
and  entering  the  welder  trade 
apprenticeship  program,  Dan  received 
advanced  standing  in  his  welder 
apprenticeship  for  completing  his  CTS 
modules. 


T 


he  Alberta  Youth 
Employment 
Strategy  builds 
on  People  and  Prosperity: 
A  Human  Resource 
Development  Strategy  for 
Alberta  released  by  Premier 
Klein  in  February  1997. 
The  Strategy  will  be  coordinated 
jointly  by  Human  Resources  and 
Employment  (HR&E)  and  Alberta 
Learning  (AL).  These  two  ministries  are  primarily 
responsible  for  giving  youth  the  foundation  they 
need  to  participate  and  contribute  to  the  economy. 
Input  and  assistance  will  also  be  sought  from  many 
partners  in  education,  industry,  government  and  in 
the  community. 

The  Alberta  Youth  Employment  Strategy  is 
designed  to  support  all  youth  in  the  province. 
The  Strategy  pays  particular  attention  to  youth 
who  are  at  risk  of  not  making  an  attachment  to 
work,  including  Aboriginal  youth. 

Alberta  Learning  and  Human  Resources  and 
Employment  are  building  a  seamless  learning  sys- 
tem so  that  Alberta's  youth  are 
prepared  for  work  and  make  smooth  career 
transitions  in  today's  rapidly  changing  world  of 
work.  The  Alberta  Government  already  supports 


a  strong  learning  system.  Much  of  that  system 
benefits  youth  and  many  initiatives  are  highly 
successful. 

(See  Appendix  II  for  an  inventory  of  programs  that  most  directly 
support  youth  employment.) 

Looking  ahead,  it  is  clear  that  new  actions 
are  necessary  to  ensure  that  Alberta's  youth  can 
participate  in  the  economy  and  society  of  the 
future.  The  Alberta  Government  has  established 
an  ambitious  new  agenda  for  action  on  youth 
employment.  The  new  initiatives  outlined  in 
the  Strategy  will  help  achieve  the  common 
vision  and  goals.  They  will  be  designed  and 
implemented  over  the  next  three  years. 

GOALS 

To  enable  Alberta's  youth  to  take  advantage 
of  the  province's  tremendous  opportunities, 
four  goals  have  been  identified.  Alberta  Learning 
and  Human  Resources  and  Employment  will 
work  with  partners  to: 

1.  Create  opportunities  for  all  youth  to  develop 
the  skills  and  knowledge  needed  for  work, 

2.  Increase  work  opportunities  for  youth, 

3.  Help  youth  respond  to  the  changing  nature 
of  work,  and 

4.  To  help  youth  to  address  barriers  that  may 
prevent  them  from  learning  or  working. 


PARTNERSHIPS 

The  Alberta  Youth  Employment  Strategy 
creates  a  strategic  focus  for  learning  and 
employment  within  the  province.  In  order  for 
the  Strategy  to  be  successful,  partnerships  with 
youth,  the  private  sector,  community  members, 
related  government  departments  and  the  federal 
government  must  be  strengthened  and  enhanced. 

The  changing  realities  of  the  labour  market 
and  the  connections  among  the  K-12  learning 
system,  the  adult  learning  system,  labour  market 
programs,  and  the  world  of  work  require  new 
working  relationships  and  program  approaches. 
Many  excellent  partnerships  among  schools, 
communities,  employers  and  post-secondary 
programs  have  developed.  Careers...  the  Next 
Generation,  Tech  Prep  Consortia,  Skills  Canada 
Alberta,  and  Junior  Achievement  are  a  few 
examples  of  strong  and  effective  partnerships 
contributing  to  youth  employment.  We  must 
continue  to  build  on  the  success  of  these  and 
other  programs. 


ACTIONS 

"Alberta  has  a  number  of  programs  for  youth 
and  government  has  recently  undertaken  further 
actions  that  will  contribute  to  youth  employment. 
The  world  of  work  continues  to  evolve  and  change 
and  this  Strategy  identifies  new  actions  which 
address  changing  labour  market  trends. 

The  following  section  describes  both  recent 
and  new  actions  and  identifies  the  lead 
department  for  each  new  action.  [AL  is  Alberta 
Learning  and  HR&E  is  Alberta  Human  Resources 
and  Employment] 


REGISTERED 
APPRENTICESHIP 
PROGRAM  (RAP) 

Kevin  has  always  been  interested  in 
worl<ing  with  tools  and  in  how  things  work. 
He  reads  magazines  and  likes  to  help  his 
uncle  on  his  acreage.  When  Kevin  started 
high  school  he  was  not  looking  forward  to 
sitting  in  classrooms  and  reading  thick 
textbooks.  He  wanted  to  be  out  of  school 
and  working,  but  knew  he  needed  his  high 
school  diploma.  He  thought  he  might  be 
interested  in  carpentry  or  cabinet-making. 

Kevin's  high  school  principal  told  him 
about  the  Registered  Apprenticeship 
Program  (RAP).  With  his  principal's  help, 
Kevin  found  a  construction  company  that 
was  willing  to  hire  him  as  a  RAP  apprentice. 

Kevin  worked  part-time  as  a  RAP 
apprentice  during  the  summer,  on 
holidays  and  weekends  while  attending 
school  full-time  during  the  regular  term.  At 
school,  he  took  RAP  courses  to  earn  extra 
high  school  credits  as  well  as  credit  in  his 
apprenticeship  program. 
Throughout  high  school,  Kevin  earned  a 
pay  cheque  from  his  employer,  learned 
the  skills  of  the  carpenter  trade  from  a 
certified  journeyman,  and  completed 
his  courses  with  good  marks. 

When  he  graduated  with  his  high 
school  diploma,  Kevin  started  working 
as  a  carpenter  apprentice  full-time. 
His  RAP  experience  gave  him  advanced 
standing  in  his  apprenticeship  and  more 
money  too.  For  more  information  on  RAP, 
see  vww.tradesecrets.org 


TECH  PREP 

Rianna  and  her  parents  were  pleased  to 
find  out  about  the  Tech  Prep  program  in  the 
local  high  school.  After  meeting  with  the 
school's  career  advisor,  Rianna  put  together  a 
three-year  high  school  program  that,  when 
she  finished,  would  allow  her  to  move  into 
the  local  community  college  and  receive 
credit  in  a  number  of  courses  required  for  an 
Electronics  Technician  certificate. 

Rianna  took  selected  math,  science 
and  language  arts  courses  that  included 
examples  and  processes  that  were  used  in 
today's  workplace  and  courses  from  the 
Electro-Technologies  and  Information 
Processing  strand  of  Career  and  Technology 
Studies.  What  she  most  enjoyed  were  the 
150  hours  she  spent  working  in  a  small 
electronics  firm.  This  hands  on  experience 
reinforced  her  decision  to  work  in  an 
electronics  area.  The  Tech  Prep  program 
also  helped  Rianna  develop  a  personal 
portfolio  that  described  her  achievements, 
both  within  school  and  in  her  personal  life. 
Rianna  knows  her  course  work  at  school 
along  with  her  learning  in  the  community 
will  give  her  what  she  needs  to 
pursue  a  career  in  electronics. 


1 .  New  opportunities  to  develop 
iinowiedge  and  skills 


RECENT  ACTIONS 

Alberta  has  many  successful  learning  programs 
in  the  K-12  and  adult  learning  systems,  including: 

(Please  see  Appendix  II  for  more  detailed  information  on  these  and 
other  initiatives.) 

•  Career  and  Technology  Studies  (CTS)  [AL] 

•  Career  and  Technology  Studies  instructional 
packages  [AL] 

•  Registered  Apprenticeship  Program  (RAP)  [AL] 

•  Tech  Prep/Career  Prep  Initiatives  [AL/HR&E] 

•  Essential  Competencies  Framework  [AL] 

•  Skills  Canada  Alberta  [Partnership:  Community 

Organizations  and  Governments] 

•  Junior  Achievement 
[Partnership:  Community 
Organizations  and 
Government] 


NEW  ACTIONS 

The  following  actions  will  strengthen 
existing  programming: 

•  Integrate  essential  employability  skills  throughout 
secondary  school  courses  [AL] 

As  Programs  of  Study  K-12  are  revised,  the  essential 
employability  skills  framework  will  be  integrated. 

•  Integrate  information  and  communication 
technology  outcomes  throughout  core  courses  in 
the  K-12  system  [AL] 

As  Programs  of  Study  K-1 2  are  revised,  the  information  and 
communication  technology  outcomes  will  be  integrated. 

•  Increase  student  access  to  Career  and  Technology 
Studies  courses  through  distance  learning  materials  [AL] 

New  distance  learning  courses  for  CTS  courses  will  be 
developed  to  support  greater  opportunity  for  students  to 
access  the  range  of  programs  available. 

•  Increase  student  access  to  courses  that  link 
classroom  learning  to  workplace  applications  [AL] 

One  credit  modules  will  be  developed  to  support  career 
planning  skills  and  portfolio  development. 

•  Link  federal  and  provincial  work  experience  and 
training  programs  for  youth  who  have  left  school 
[HR&E]. 

The  provincial  and  federal  governments  both  offer 
labour  market  programs  to  assist  youth  with  their 
particular  employment  challenges.  By  working  together 
governments  can  simplify  access  and  maximize  the 
benefits  of  programming. 


2.  More  work  opportunities 
for  yoiith 


RECENT  ACTIONS 

Alberta  already  has  many  successful  learning 
programs,  aimed  at  increasing  work  opportunities 
for  youth,  including: 

(Please  see  Appendix  II  for  more  detailed  information  on  these 
and  other  initiatives.) 

•  Career  Technology  Studies: 
Enterprise  and  Innovation  Strand  [AL] 

•  Encourage  community  partnerships  that 
support  school-career  transitions  for  youth  in 
high  school  [HR&E] 

•  Summer  Temporary  Employment  Program  (STEP) 
[HR&E] 

•  CAREERS...the  Next  Generation  Foundation 
[Business/AL/HR&E] 

•  Connecting  Post  Secondary  Learning  and  Work  [AL] 


NEW  ACTIONS 

The  following  new  actions  will  be  implemented 
under  the  Youth  Employment  Strategy: 

•  Promote  resources  available  to  help  youth  start 
their  own  business  [HR&E] 

A  wide  array  of  services  exist  but  youth  are  often 
unaware  of  the  option  for  self  employment  and  the  types 
of  government  and  private  sector  support  available. 
A  new  Guide  for  youth  will  be  available  for  youth  via 
Internet  and  other  service  points  across  the  province. 

•  Initiate  the  Employers  of  Youth  Awards  Program 
with  the  Conference  Board  of  Canada  to  encourage 
employers  to  hire  and  develop  youth  [HR&E] 

This  program  will  give  awards  at  the  national  and 
provincial  awards  levels  to  Alberta  employers  who  do 
an  exemplary  job  of  hiring  and  developing  youth. 


FINDING  \/^ORK 
AFTER  HIGH  SCHOOL 

For  Karen,  school  was  a  drag.  During  her 
first  year  of  high  school,  she  often  wondered 
whether  it  was  worth  continuing.  She  knew 
she  wasn't  a  "brain"  but  wanted  to  earn 
some  money.  Karen's  high  school  counsellor 
encouraged  her  to  stay  in  school.  He  told  her 
there  were  ways  to  gain  work  experience  while 
in  school  and  develop  some  marketable  skills.  If 
she  wanted  to  work  right  after  high  school  that 
was  fine,  but  she  needed  to  build  a 
foundation  for  success  in  school.  Through  a 
school/business  partnership,  Karen  gained  work 
experience  with  a  graphic  arts  firm. 

The  firm's  owner  had  heard  a  presentation 
from  Careers...The  Next  Generation  about  the 
importance  of  school/business  partnerships  and 
providing  meaningful  work  experience  for 
young  people.  Karen's  work  experience  helped 
her  to  see  the  possibilities.  An  employee  at  the 
graphic  arts  firm  told  her  there  were  lots  of 
ways  to  "earn  while  you  learn."  He  told  her 
about  the  RAP  program  in  the  Printing  and 
Graphic  Arts  trade.  Learning  began  to 
have  a  focus  and  purpose  for  Karen. 
She  put  effort  into  developing  her 
computer  and  artistic  skills.  Karen  will 
graduate  from  Grade  1 2  this  year 
and  hopes  to  find  a  job  in  graphic 
arts.  She  won't  pursue  any  addition- 
al classroom  learning  now,  but  has 
not  ruled  it  out  for  the  future. 


POST-SeCONDARV 
EDUCATION 

Faridah,  23,  is  completing  her  computer 
engineering  degree  at  the  University  of 
Alberta.  As  a  high  school  student  Faridah 
knew  she  wanted  to  pursue  post-secondary 
learning,  but  faced  two  challenges:  choosing 
a  career  and  finding  financial  resources. 
Faridah's  teacher  gave  her  a  number  of 
resources  designed  to  help  young  people 
make  effective  career  choices.  Faridah  also 
went  to  the  Youth  Employment  Centre  for 
information  about  careers  and  financial 
assistance.  Faridah  discovered  the  demand 
for  computer  engineering  graduates  was 
strong  and  starting  pay  levels  were  very 
good. 

Faridah's  family  wanted  to  support 
her  financially,  but  had  limited 
resources.  Faridah  applied  for 
and  received  an  Alberta 
Opportunity  Bursary  and 
a  student  loan.  She'll 
still  have  a  student 
loan  to  repay  when 
she  graduates,  but 
feels  she  can  manage 
the  payments.  She  has 
three  job  interviews  next 
week  and  is  confident 
she'll  get  work  after 
graduation. 


3.  Helping  youth  respond  to 
the  changing  nature  of  woric 


RECENT  ACTIONS 

Alberta  has  many  successful  programs  to  help 
youth  respond  to  the  changing  nature  of  work, 
including: 

(Please  see  Appendix  II  for  more  detailed  information  on  these 
and  other  initiatives.) 

•  Alberta  Learning  Information  Service  (ALIS)  [HR&E] 

•  Youth  Employnfient  Service  Centre  [HR&E] 

•  Comprehensive  Career  Development  System  [AL] 

•  Policy  on  Guidance,  Counselling  and  Career 
Development  [AL] 

•  Health  and  Personal  Life  Skills  Revised 
Curriculum  [AL] 


NEW  ACTIONS 

The  Youth  Employment  Strategy  will  include 
the  following  new  actions  to  help  youth  respond 
to  the  changing  nature  of  work: 

•  Develop  promotions  to  encourage  young  people  to 
take  charge  of  their  work  future  [HR&E] 

•  Work  with  youth  in  schools  to  support  effective 
career  planning  and  career  choices.  [HR&E] 

Creating  local  partnerships  with  School  Boards, 
schools  and  others  to  complement  the  actions  already 
undertaken  by  communities. 

•  Develop  curriculum  for  youth  in  secondary  school 
that  helps  them  develop  career  plans  and  a  record 
of  achievement  (portfolio)  [AL] 

•  Provide  all  Alberta  youth  with  career  planning  and 
decision-making  tools  that  are  accessible  via  the 
Internet.  [HR&E] 

•  Provide  all  youth  and  their  parents  with  access  to 
current,  accurate  learning  and  career  information 
[AL/HR&E] 

Alberta  will  become  part  of  a  cross-country  network 
of  information  and  career  advice  available  through 
community  agencies.  This  system  will  also  distribute 
career  information  to  youth  and  community  agencies 
and  share  best  practices  on  youth  employment. 


4.  Addressing  barriers 
to  learning  and  woriiing 


RECENT  ACTIONS 

Alberta  has  many  successful  programs  in  the 
K-12  and  adult  learning  systems  to  address  the 
barriers  that  can  prevent  some  youth  from 
learning  and/or  working,  including: 

(Please  see  Appendix  II  for  more  detailed  information  on  these  and 
other  initiatives.) 

•  Outreach  Schools  [AL] 

•  Employment  Supports  for  Persons  with  Disabilities 
[HR&E] 

•  Canada  Alberta  Service  Centres  and 
Labour  Market  Programming  [HR&E] 

•  Loans  and  Grants  [AL] 

•  Alberta  Opportunity  Bursary  [AL] 

•  Youth  Connections  [HR&E] 

•  Adult  Skills  Alberta  [AL] 

•  Skills  Development  Program  [HR&E] 

NEW  ACTIONS 

The  Youth  Employment  Strategy  will  include 
new  actions  to  address  the  barriers  that  can 
prevent  youth  from  learning  and/ or  working. 
Some  actions  are  designed  to  help  youth 
overcome  barriers  that  make  successfril  labour 


market  transitions  difficult.  Others  will  prevent 
youth  from  being  "at  risk"  of  not  making 
successful  transitions  to  work  and  learning 
opportunities. 

•  Expand  Youth  Connections  province-wide  [HR&E] 

Youth  Connections  pilots  operated  in  Calgary  and 
Edmonton  during  1 998/1 999.  The  pilot  projects  offered 
youth  who  entered  the  work  force  directly  from  high 
school  opportunities  to  connect  with  more  promising 
careers.  Its  success  merits  expansion  across  the  province. 

•  Build  essential  employability  competencies  into 
learning  programs  [AL/HR&E] 

The  essential  competencies  framework  identifies  the 
competencies  needed  to  succeed  in  working,  learning  and 
living.  Adult  Skills  Alberta  includes  these  competencies  in 
academic  and  skills  training  programs  for  people  who 
need  to  upgrade  their  skills  and  knowledge. 

•  Develop  regional  plans,  in  consultation  with 
Aboriginal  organizations  and  partners,  to  address 
labour  market  transition  issues 

for  Aboriginal  youth  [HR&E] 

This  will  be  done  by  ..^^^Sf^  -"^S?!*-. 


adapting  and  modifying 
programming  to 
improve  the 
educational 
attainment  levels  of 
Aboriginal  youth 
and  to  support 
Aboriginal  youth 
to  make  effective 
transitions  between 
school  and  work. 


SeLF-£A/PLOVA/\£NT 

David  still  finds  that  self-employment 
has  its  ups  and  downs,  but  is  confident  that 
he  can  tum  his  consulting  work  into  a 
successful  career.  David  finished  high  school 
then  worked  for  a  large  oil  company  near 
his  reserve.  David  worked  for  two  years  for 
this  company.  He  had  a  good  attitude  and 
soaked  up  information  like  a  sponge.  He 
became  very  interested  in  environmental 
issues  and  resource  development.  He  read 
everything  he  could  find  on  the  subject  and 
asked  questions  whenever  he  could.  He 
decided  to  attend  the  local  community 
college  and  enter  the  environmental 
protection  program.  David  had  a  prior 
learning  assessment  of  what  he  had 
obtained  through  learning  and  work,  and 
the  college  granted  him  two  credits 
towards  his  diploma. 

Upon  graduation,  David  got  a  job  with 
another  oil  company  in  the  environmental 
protection  area.  However,  David  still  wanted 
more  independence.  Through  his  work 
experience  and  schooling  he  had  developed  a 
good  network  and  knew  contract 
opportunities  did  exist.  The  local 
Canada/Alberta  Service  Centre  provided 
him  with  information  on  local  labour  market 
trends.  David  decided  to  start  a  home- 
based  business  and  work  on  a  contract 
services  basis.  He  took  a  year  to  prepare 
for  this  change.  He  took  a  night  course  on 
entrepreneurship  through  the  Continuing 
Education  department  of  the  college,  saved 
money  and  networked  whenever  possible. 
David  has  been  self-employed  for  six  months 
and  is  confident  about  the  future. 


BUILDING  ON  OUR  SUCCESSES 


Redirecting  and 
enhancing  existing 
expertise  and 
resources  is  a  key  element 
of  the  Strategy.  The 
Strategy  builds  upon 
existing  programs  and 
resources  and  can  help  to 
re-shape  these  over  time. 
Many  of  the  new  actions 
will  contribute  to  the 
achievement  of  more  than  one 
goal.  Alberta  Learning  and 
Human  Resources  and  Employment 
will  consult  with  partners  regarding  design 
and  implementation.  Implementation  will  com- 
mence immediately;  some  actions  may  take  sever 
al  years  to  be  fully  operational.  Many  require  sup 
port  and  input  from  various  sectors. 


A/t£ASU«ING  PROGRESS: 
FOCUSING  ON  OUTCOMES 


The  Alberta  Youth  Employment  Strategy 
is  outcomes  based.  The  Strategy  builds 
upon  existing  Business  Plans  and  sets 
future  directions.  Linking  and  coordinating 
the  efforts  of  all  sectors  is  an  important  aspect 
of  the  Strategy. 

The  Alberta  Youth  Employment  Strategy  has  been 
designed  to  achieve  a  set  of  expected  outcomes: 

An  increase  in  the  percentage  of  youth  who 
obtain  skills  and  knowledge  beyond  high  school 
(This  includes  trades  and  technologies,  post 
secondary  education  and  work  place-based 
credentials) 

Increase  levels  of  satisfaction  among  employers, 
parents,  learners  and  the  public,  that  education 
and  training  have  prepared  youth  for  work  and 
further  learning 

An  increase  in  the  work  opportunities  available 
to  youth  (This  includes  high  school  work 
experience  programs,  places  in  co-op  education 
and  internships,  self  employment  and 
employment  for  youth  who  have  completed 
formal  learning  programs) 

A  decrease  in  the  percentage  of  youth  who  are 
unemployed  (This  measure  focuses  upon  youth 
who  entered  the  labour  force  and  are  not 
primarily  students) 


An  increase  in  youth  awareness  and  use  of 
labour  market  learning  opportunities  and  career 
planning  information 

Increase  the  skills,  knowledge  and  labour  market 
success  of  "at  risk"  youth  (This  will  measure, 
for  example,  the  educational  attainment, 
employment  and  income  levels  of  aboriginal 
youth  and  youth  with  disabilities.) 

These  outcomes  are  interconnected  and  must 
be  considered  together  in  assessing  the  overall 
impact  of  the  Strategy.  AL  and  HR&E  are 
identifying  the  information  to  be  gathered  to 
assess  the  impact  and  success  of  the  Strategy. 
Some  indicators  are  readily  available  while 
others  will  need  to  be  developed 
over  time. 

The  Outcomes 
Framework  will 
measure  progress  and 
identify  emerging 
issues.  Government 
will  regularly 
review  and  report 
on  progress  in 
achieving  the 
Strategy's  outcomes. 


SUPPORTING 

UNEMPLOYED 

YOUTH 

)acob  is  19  and  confident  he  will  have 
his  high  school  diploma  by  the  end  of  this 
school  year.  For  the  past  9  months  he  has 
been  attending  an  alternative  high  school, 
jacob  left  school  at  1 6  to  try  and  earn  some 
money.  The  only  work  he  could  find  was 
part-time  at  the  local  grocery  store. 
One  day  he  lost  his  temper  and  was  fired. 
Finding  work  was  difficult  and  jacob  was 
not  very  motivated.  He  wanted  to  make 
more  than  minimum  wage  and  his  parents 
were  constantly  telling  him  to  find  a  job  or 
go  back  to  school. 

Jacob  found  out  about  Youth 
Connections  through  a  bus  advertisement. 
Youth  Connections  is  a  special  program  that 
helps  young  people  who  have  dropped  out 
of  school  make  connections  back  to  learning 
and  work.  After  calling  Youth  Connections, 
Jacob  met  with  a  career  counsellor  at  the 
Youth  Employment  Centre. 

The  counsellor  was  young  like 
Jacob  and  seemed  to  understand 
his  problems  and  concerns.  Jacob 
and  the  counsellor 
discussed  many  options  and 
developed  a  career  plan.  The  first 
step  was  to  get  his  high  school 
diploma,  Jacob  did  not  want  to  go 
back  to  his  high  school.  With  the 
counsellor's  help  he  decided  to  go 
to  a  downtown  high  school  where  his 
classmates  were  also  returning  to  school  to 
get  their  diplomas. 


FUTURE  DIRECTIONS 


We  have  already  made  g 
strides  towards  the 
vision  and  goals  of 
the  Alberta  Youth 
Employment  Strategy. 
However,  much  work 
lies  ahead. 

Government  will 
continue  to  analyze 
economic  and  learning 
trends,  consult  with 
Albertans  and  identify 
improvements  and  new 
actions.  Among  the  future  actions 
being  considered  by  Alberta  Learning 
and  Human  Resources  and  Employment 
are  the  following: 

Working  with  parents,  teachers  and  community 
partners  to  improve  their  knowledge  of  career 
development  and  the  future  of  work 

Strategies  for  sharing  promising  practices 

Provincial  career  transitions  leadership  teams  to 
support  a  comprehensive  career  development 
system  in  Alberta  schools. 


^  CONCLUSION 


Human  Resources  and  Employment  and 
Alberta  Learning  are  working  together 
to  equip  Alberta's  youth  with  the  skills 
and  knowledge  needed  to  adjust  to  a  rapidly 
changing  Alberta  economy.  Both  departments  are 
committed  to  seamless  life  long  learning 
and  to  building  new  relationships  with  other 
partners:  youth,  parents,  the  private  sector,  the 
community  and  other  governments.  The 
Alberta  Youth  Employment  Strategy 
provides  a  focal  point  for  the 
actions  of  all  partners  in 
creating  a  "youth  friendly" 
climate  in  the  province. 

Together  we  can  ensure 
that  the  future  is  bright, 
secure  and  prosperous  for 
all  of  our  young  people. 


I 


APPENDICES 

APPENDIX  I:  EMPLOYMENT  CHALL 


This  Appendix  provides: 
a  statistical  profile  of  the  employment  challenges  facing  youth,  and, 

an  analysis  of  the  fom-  primary  employment  challenges  that 
Alberta  youth  face. 

I.  Statistical  Profile  of  Youth  Employment  Challenges 

The  following  highlight  the  current  youth  employment  situation 
in  Alberta: 


THE  GENERAL  SITUATION 


Unemployment  Rates  in  Alberta: 
Comparing  Those  Aged  15-24  to  Those  25+ 
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The  Labour  Force  Participation  Rate  for  Youth  in  Alberta 
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Source: 
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Labour  Force 
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In  the  past  twenty  years  the  youth  unemployment  rate  in  Alberta 
has  consistently  been  almost  twice  the  rate  for  those  aged  25  and  over. 
The  labour  force  participation  rate  for  youth  (i.e.,  the  percentage  of 
youth  working  or  looking  for  work)  has  been  lower  in  the  1990's  than 
in  the  1980's.  The  decline  is  due  in  part  to  the  increased  percentage  of 
youth  who  are  attending  school  full-time. 

Unemployment  and  labour  force  participation  figures  do  not  capture 
the  nature  of  the  employment  challenges  facing  youth.  We  must  look 
beyond  these  traditional  indicators  and  explore  the  challenges  youth  face 
in  making  successful  labour  market  transitions.  Some  of  this  information 
is  provided  below. 


DEVELOPING  SKILLS  AND  KNOWLEDGE 


The  Choices  Made  by  Alberta  High  School  Graduates 

Source:  Advanced  Education  and  Career 
Post-Sec.  High  School        Work/Other      Development.  1995  High  School  Suivey 

60%  40% 


Approximately  60%  of  the  30,000  or  so  youth  who  complete  a  high 
school  diploma  continue  their  education  full  time  in  a  post-secondary 
institution. 
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Unemployment  Rates  and  Participation  Rates 
by  Level  of  Education  in  Alberta 


Alberta  Total 
University  Degree 
Post-Sec.  Cert./Dipl. 
High  School  Crad. 
Some  Secondary 
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Source:  Statistics  Canada, 
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Education  matters!  The  unemplojnnent  rate  for  young  people  with 
hmited  education  is  considerably  higher  than  it  is  for  young  people  with 
post-secondary  certificates,  diplomas  or  degrees.  Moreover,  those  youth 
with  limited  education  are  far  less  likely  to  be  working  or  seeking  work. 

INCREASING  WORK  OPPORTUNITIES 
The  Importance  of  Work-Experience 


1989 
1996 


Source:  Statistics  Canada, 
Labour  Force  Survey 


The  proportion  of  young  people  in  Alberta  who  lack  work 
experience  is  up  (from  7.7%  in  1989  to  13.4%  in  1996).  This  is  a 
concern  as  youth  need  work  experience  opportunities  if  they  are 
to  begin  a  career. 


THE  CHANGING  NATURE  OF  \A/ORK 


Non-Standard  Work  and  the  Preferences  of  Young  People 

An  increasing  percentage  of  Albertans  are  employed  in  non-standard 
work.  Non-standard  work  includes  part-time,  temporary, 
self-employment 


and  work  done 
by  multiple  job 
holders.  In  1994, 
nearly  50%  of 
Alberta's  young 
people  were 
employed  in 
non-standard  work 
arrangements, 
compared  to 
approximately  30% 
of  Alberta's  workers 
in  the  older  age  categories. 

Seventy-two  per  cent 
of  the  youth  employed  in 
part-time  work  would 
have  preferred  full-time 
work.  This  suggests  that 
an  increasing  percentage 
of  young  people  are 
employed  involuntarily  in 
non-standard  work. 


Percentage  of  Alberta  Workers^ 
in  Non-Standard  Employment 
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Source:  1 994  General  Social  Survey 
Note:  1.  Workers  15-64  years  of  age. 

Employment  Situation  and 
Preferences  of  Youth 

Work  Arrangments        Employed  Part-time 
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Source:  Statistics  Canada,  General  Social  Survey 
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ADDRESSING  BARRIERS 

TO  LEARNING  AND  WORKING 


Employment  Among  Persons 
with  Disabilities 


Proportion  of  Working  Age 
Population  Under  25 

Aboriginal 
Population 


Non-Aboriginal 
Population 


Source:  1996  Census 


Percentage  of  Population  With 
a  University  Degree  in  Alberta 


1986 


1996 


Aboriginal 


1 0%  1 5% 

Non-Aboriginal 


Aboriginal  Youth 

Alberta's  Aboriginal 
population  is  relatively 
young  as  almost  30%  of 
the  Aboriginal  working  age 
population  is  under  25. 
Unemployment  rates  for 
Aboriginal  people  are  often 
double  that  of  the  population 
as  a  whole.  While 
educational  attainment 
for  Alberta's  Aboriginal 
people  is  rising,  it  is  far  below 
that  of  the  non- Aboriginal 
population. 


Persons  with  disabilities 


Other  Albertans 


Source:  Health  and  Activity 
Limitation  Survey  (1991) 


Examples  of  Other 
Groups  at  Risk 

A  lack  of  education 

and  skills  is  one  of  the 

most  significant  barriers 

to  employment.  Those 

with  relatively  low 

levels  of  educational 

attainment  are  at  risk  of  not  forming  an  attachment  to  the  labour 
force.  In  1998,  11%  of  youth  aged  20-24  in  the  labour  force  had  not 
completed  high  school. 

Youth  with  disabilities  are  another  example  of  a  group  at  risk,  hi  1991, 
57.6%  of  persons  with  disabilities  were  employed  compared  to  78.6% 
of  the  same  age  group  within  the  non-disabled  population.  This  suggests 
that  youth  with  disabilities  also  have  lower  employment  rates  than  the 
overall  population. 


Note:  For  1986,  Non-Aboriginal  includes  the  entire 
Alberta  population. 

Source:  Statistics  Canada 


Financial  Barriers 

Some  young  people  need  financial  assistance  to 
participate  in  post-secondary  learning.  Financial  assistance 
e.g.  scholarships,  loans  and  grants,  from  government  is 
designed  to  respond  to  this  barrier.  The  majority  of 
assistance  to  learners  is  allocated  to  those  with  lower  family 
incomes.  Assistance  to  learners  in  families  with  higher 
family  incomes  is  provided  when  the  family  is  supporting 
more  than  one  learner  in  post  secondary  education. 


Post-Secondary  Award  Distribution  to 
Dependent  Learners  by  Parental  Income 


Source:  Advance  Education  and  Career  Development: 
Students  Finance  System'. 

Note:  2. Post-secondary  awards  include  Canada  and 
provincial  student  loans,  grants  and  bursaries. 
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APPENDIX  II:  DETAILED  DESCRIPTIONS 


The  following  highlights  existing  Alberta  Government  initiatives 
and  programs  which  contribute  to  youth  employment  most 
directly.  The  abbreviations  after  the  name  of  the  initiative 
identify  the  lead  department.  AL  is  Alberta  Learning.  HR&E  is  Human 
Resources  and  Employment. 

Goal  #1:  Create  opportunities  for  youth  to  develop 
the  skills  and  knowledge  needed  for  work 

A.  Improving  skills  development  for  those  students  who  do  not 
participate  in  post-secondary  education. 

Career  and  Technology  Studies  (CTS)  [AL] 

Students  develop  general  and  specific  workplace  skills  and  explore  a  range  of 
potential  careers  by  selecting  from  courses  in  22  occupational  areas.  Including 
business,  trades,  health,  natural  resources,  communication  and  technology. 

Career  and  Technology  Studies  instructional  packages  [AL] 

To  assist  with  the  delivery  of  CTS  in  secondary  schools  and  in  the  adult  learning 
system,  over  40  instructional  packages  are  being  developed  in  print  and  electronic 
formats. 

Essential  Competencies  Framework  [AL] 
The  framework  helps  learners  develop  career-relevant  skills, 
knowledge,  and  promotes  development  of  important  of 
employability  competencies  for  success  in  everyday  life, 
work,  and  lifelong  learning. 

Junior  Achievement  Program  [Partnership: 
Community  Organizations  and  Government] 

To  increase  entrepreneurial  and  leadership  skills  and 
activity  in  youth.  Junior  Achievement  provides 
learning  materials  and  extra-curricular  programs  for 
elementary,  junior  and  senior  high  school  students. 
Using  business  mentors,  students  learn  about 
business  economics  and  opportunities  for 
entrepreneurship  in  a  variety  of  careers. 


OF  CURRENT  PROGRAMS 


Registered  Apprenticeship  Program  (RAP)  [AL] 

Alberta's  innovative  Registered  Apprenticeship  Program  allows  full  time  high 
school  students  to  begin  an  apprenticeship  training  program  as  early  as  grade 
10,  earning  credit  toward  both  a  high  school  diploma  and  an  apprenticeship 
program  at  the  same  time. 

Skills  Canada  Alberta 

[Partnership:  Community  Organizations  and  Government] 

This  organization  increases  the  profile  of  trades  and  technological  careers 
through  school  clubs  and  provincial  and  national  competitions.  Supported  by 
business,  education  and  government  partners.  Skills  Canada  Alberta  increases 
student  awareness  of  potential  careers,  the  relevance  of  occupational  skill 
development  in  school  to  the  workplace,  and  the  value  of  trade  and 
technological  careers  in  the  economy. 

Tech  Prep/Career  Prep  Initiatives  [AL/HR&E] 

Provides  high  school  students  with  practical  (in  both  the  classroom  and  work 
place)  learning  opportunities  in  career  areas,  while  completing  high  school 
diplomas.  Applied  learning  in  core  subject  areas,  career  development  services, 
community  partnerships  and  agreements  with  post-secondary  institutions  that  give 
students  advanced  credit  in  related  programs  support  school-career  transitions. 

B.  Making  transitions  from  secondary  to  post-secondary  education. 

Agreements  between  post-secondary  institutions  and  high  schools 
for  recognition  of  credits  [AL] 

Recognition  of  high  school  credits  eases  the  transition  of  students 
to  post-secondary  learning,  shortens  the  post-secondary 
learning  time,  and  makes  further  education  more  affordable. 

Agreements  with  Apprenticeship  and  Industry  Training 
Board  regarding  acceptance  of  CTS  credits  [AL] 

Agreements  have  been  negotiated  to  allow  CTS  students 
to  receive  advanced  standing  in  seven  apprenticeship 
programs:  hairstylist,  welder,  automotive  service 
technician,  cook,  electrician,  carpenter  and  cabinetmaker. 
As  a  result  of  these  agreements,  the  training  time  in  these 
trades  can  be  shortened. 
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Alberta  Council  on  Admissions  and  Transfers  [AL] 

Greater  sharing  of  information  about  curriculum  cfianges  and 
entrance  requirements  between  the  K  to  12  and 
post-secondary  institutions  allows  youth  to  move  more 
smoothly  into  post-secondary  learning.  Increased 
opportunities  for  agreements  on  advanced  standing  in 
specific  programs  will  make  adult  learning  more  efficient 
and  affordable  for  students. 

Alberta  Heritage  Scholarships  [AL] 

These  scholarships  encourage  the  pursuit  of  excellence 
by  rewarding  achievement  at  both  the  high  school  and 
post-secondary  level. 

Expansion  of  Rutherford  Scholarship  eligibility  [AL] 

Expands  the  financial  assistance  available  to  students  in  CTS  courses 
and  eligible  apprentices,  and  recognizes  the  value  of  trades  and  technical 
occupations  in  our  economy. 

Goal  #2:  Increase  work  opportunities  for  youth 

A.  Link  entrepreneurial  initiatives  for  youth  with  learning 
opportunities. 

Self  Employment  Assistance  Initiative  [HR&E] 

Individuals  eligible  for  Employment  Insurance  assistance  receive  help  to 
pursue  self-employment  work  opportunities.  Supports  career  planning  and 
the  development  of  entrepreneurial  skills  in  youth. 

B.  Encourage  employers  to  hire  youth. 

CAREERS...the  Next  Generation  Foundation  [Business/AL/HR&E] 

This  foundation,  a  private/public  sector  partnership,  works  with  communities, 
educators  and  employers  to  link  workplace  learning  with  classroom  learning, 
to  motivate  youth  in  high  schools  on  their  pathway  to  successful  careers  and 
encourage  effective  community  partnerships. 


C.  Provide  work  experience  opportunities 
for  youth. 


Summer  Temporary  Employment  Program  [HR&E] 

This  program  creates  temporary  employment 
opportunities  and  facilitates  on-the-job  learning 
for  unemployed  individuals,  including  students, 
during  the  months  of  May,  June,  July,  and  August. 

D.  Connecting  Post-Secondary  Learning 
and  Work  [AL] 

Most  post-secondary  programs  include  the 
opportunity  to  apply  and  acquire  skills  and 
'        knowledge  in  the  work  place.  Internships,  co-op 

experiences,  work  experience  and  developing 
employability  skills  are  increasingly  part  of  programs. 
In  addition,  entrepreneurial  and  small  business  management 
programs  develop  the  foundation  for  self  employment  and  creating  jobs. 

Goal  #3  :  Help  youth  respond  to  the  complex 
and  changing  nature  of  work 

A.  Provide  youth  with  information  about  the  changing  world  of 
work,  the  labour  market,  and  learning  opportunities  so  they  can 
make  informed  career  decisions. 

Alberta  Learning  Information  Service  [HR&E] 

The  Alberta  Learning  Information  Service  (ALIS),  www.alis.gov.ab.ca,  is  the 

gateway  to  on-line  information  and  services  on  career,  learning,  and  employment 
in  the  province.  Human  Resources  and  Employment,  in  consultation  with  its  many 
stakeholders,  designed  and  maintains  the  ALIS  website.  People  in  the  province  and 
around  the  globe  have  access  to  a  one-stop  interrelated  network  of  the  most  up- 
to-date  career,  learning  and  employment  information  and  service  links  available  in 
Alberta.  The  ALIS  site  will  continue  to  expand  and  evolve.  Future  plans  include  the 
Electronic  Student  Loan  Application  service  and  an  Interactive  Career  Planning  Tool. 
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Comprehensive  Career  Development  Systems  [AL] 

A  policy  framework  that  shows  how  school  systems,  schools  and  community 
partners  can  build  career  development  into  elementary,  junior  high  and 
senior  high  school  learning.  It  outlines  how  activities  in  personal 
management,  career  building  and  work  experience  contribute  to  making 
successful  transitions  into  the  work  place  and  post-secondary  learning. 

Health  and  Personal  Life  Skills  Curriculum  Revised  [AL] 

Revisions  to  the  K  to  9  Health  and  Personal  Life  Skills  curriculum  will  introduce 
students  to  personal  management,  career  development,  and  healthy  lifestyle 
concepts.  Revised  curriculum  will  be  in  place  in  September  2000. 

Poliq^  on  Guidance,  Counselling  and  Career  Development  [AL] 

A  more  comprehensive  guidance  and  counselling  program  that  creates  more 
involvement  of  teachers  in  career  development  activities  from  kindergarten 
to  grade  1 2.  Ensures  that  all  students  have  access  to  career  development 
assistance.  Outlines  specific  outcomes  for  students'  career  development  such 
as  completing  a  career  plan  and  portfolio  prior  to  high  school  graduation. 

Youth  Employment  Service  Centres  [HR&E] 

Service  Centres  across  Alberta  help  young  people  find  work,  enter  education 
programs  and  obtain  financial  support  for  learning.  They  encourage  youth  to 
complete  high  school  and  post-secondary  programs,  and  assist  them  in 
obtaining  work  experience  and  in  planning  careers. 

Goal  #4:  To  address  barriers  that  may  prevent 
youth  from  learning  or  working 

A.  Initiatives  that  recognize  that  some  youth  face  barriers  that 
place  them  at  risk  of  not  participating  in  learning  and  work 
opportunities. 

Alberta  Opportunity  Bursary  [AL] 

A  joint  project  of  government,  the  private  sector  and  post-secondary 
institutions,  this  bursary  provides  financial  support  to  high  needs  learners. 
In  addition  to  increasing  private  sector  and  post-secondary  involvement  in 
student  assistance,  the  bursary  reduces  debt  for  students  while  in  school  and 
improves  access  to  further  education  for  lower  income  students. 


Adult  Skills  Alberta  [AL] 

A  framework  policy  for  adult  basic  education  that  is  open  to  those  1 8  to  24  and 
focuses  on  two  fundamental  goals:  employment  and  enhanced  employability; 
and  preparation  of  learners  for  entry  into  further  educational  programs. 

Canada  Alberta  Service  Centres  and  Labour  Market  Programming  [HR&E] 

Located  throughout  Alberta,  these  Centres  deliver  a  range  of  labour  market 
programs  and  services  to  Albertans,  including  Employment  Insurance 
clientele  and  social  assistance  recipients.  Provides  work  experience,  career 
planning  and  education  programs  to  enable  youth  and  adults  to  obtain 
employment. 

Employment  Supports  for  Persons  with  Disabilities  [AL] 

Provides  support  to  adult  students  with  disabilities  by  addressing  the  financial  or 
physical  barriers  created  by  the  disability. 

Outreach  Schools  [AL] 

Students  who  have  dropped  out,  or  are  at  risk  of  doing  so,  have  an 
opportunity  to  continue  their  education  in  a  non-traditional  setting  such  as 
store-front  schools.  Programs  respond  to  the  different  education  needs  of 
these  students  to  encourage  them  to  complete  a  high  school  diploma. 

Skills  Development  Program  [HR&E] 

Provides  financial  assistance  to  disadvantaged  clients  in  need  of 
education/training  leading  to  sustainable  employment. 

Youth  Connections  [HR&E] 

Helps  youth  who  have  not  continued  on  to  post-secondary  learning  move 
into  the  work  force.  Provides  labour  market  and  career  information  and 
linkages  to  opportunities  for  skill  development.  Structured  work  experience 
opportunities  are  provided  in  co-operation  with  the  private  sector.  It 
promotes  the  four  goals  of  the  Alberta  Youth  Employment  Strategy. 


For  more  information: 

Aiberta  Human  Resources 
and  Employment 

Website:  www.aecd.gov.ab.ca  and 
www.alis.gov.ab.ca 
Telephone:  Career  Hotline  toll  free 
1  (800)  661-3573 

Alberta  Learning 

Website:  www.ednet.edc.gov.ab.ca 
Telephone:  (780)  427-7219 
Toll  free  outside  of  Edmonton  dial 
310-0000  then  the  number 

For  additional  copies  of  this  paper  contact: 

Communications  Branch 
Alberta  Learning 

7th  floor,  Commerce  Place 
10155  -  102  Street 
Edmonton,  Alberta  T5j  4L5 

Telephone:  (780)  422-4495 
Fax:  (780)  422-1263 

Communications  Branch 

Alberta  Human  Resources  and  Employment 

1 0th  floor,  7th  Street  Plaza 
10030-  107  Street 
Edmonton,  Alberta  T5J  3E4 

Telephone:  (780)  427-4801 
Fax:  (780)  422-3071 

Outside  of  Edmonton,  to  be  connected 
toll-free,  dial  310-0000,  then  the  local  number. 

Deaf  or  hearing  impaired  with  TDD/TDY  units 
call  427-9999  in  Edmonton.  Other  locations 
call  1-800-232-7215 
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